
Tēnā koe Oliver 
 
Request for Information pursuant to the Local Government Official Information and 
Meetings Act 1987 (LGOIMA) 
 
Thank you for your correspondence of 11 April 2023, in which you have requested the 
following official information: 

• “Does your council provide office space to a Union? If yes, which Union is it and do 
they pay for the office space? If yes, how much does the Union pay for the office 
space? If no, what is the rental value of the office space given to Union?  

• Please provide us with your council’s current working from home policy.  
• How much does the council pay to rent its offices?  
• What is the current staffing occupancy level of your offices? This relates to working 

from home versus staff in the office.  
• How much has the council spent on stationary in the last 12 months? Please provide a 

breakdown of costs.  
• How much does the council spend on newspaper and magazine subscriptions? Please 

provide a breakdown of costs”. 
 
Answers to each of these questions are provided below. 
 

• Hutt City Council does not provide office space to a union. 
 

• Hutt City Council’s Flexible Working Policy is attached. 
 

• Rental paid for the four rented sites is $41,142.25 per month (excluding GST).   
Although the Council uses many different offices, most of the office space is owned 
by the Council.  

 
• Hutt City Council does not maintain staff occupancy information, however we 

currently have about 260 staff based at Laings Road, Lower Hutt, and about 220 
desks. 

 
• Hutt City Council has spent $57,958.72 (excluding GST) on stationery in the last  

12 months, being from 1 April 2022 to 31 March 2023.  This covers pens, pencils, 
booklets and other similar material.  We are unable to break down this 
expenditure into types of stationery as this information is not centrally recorded. 

10 May 2023 
 
 

 
 
 
 
 
 
 

Oliver Bryan 
Taxpayers Union 

 

s 7(2)(a)
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1. PURPOSE

Hutt City Council is committed to providing a positive experience for people through a workplace that 

enables you to thrive. The world is fast paced and constantly changing and we need to embrace this 

for the opportunities it can provide.   

Our Flexible Work Policy aims to enable an improved work life balance and lets you be fully present 

when working as you can balance your needs between home and work. Accommodating a range of 

ways to work is part of our commitment to valuing our people and creating and maintaining a culture of 

trust and accountability. Adaptable approaches to flexible work also supports our commitment to 

working collaboratively and achieving results together across Council, while supporting the wellbeing of 

our people. 

2. OUR COMMITMENT

Our approach to flexible work is broad, promoting choice for people so that flexibility is usually 

accessible in some way for all, in balance with business requirements. Any arrangements need to be 

considered in the broader context of the team and customer needs and our guiding principles of:  

Fairness and equity

Flexibility

Trust and accountability

Flexible working is about a mind-set where we understand and appreciate that we can work in a variety 

of ways and be successful. We encourage you to work how and where you can best deliver the 

required outcomes based on the needs of Council, alongside your needs and preferences.  Service 

requirements must be a key factor at all times.  

Workplace for us can mean any number of settings – it could be an office space, it could be working 

from home or another location, it may mean differing work schedules or include a range of physical 

work set ups – team spaces, collaboration areas, quiet spots or whatever it may take to get the right 

work done in the right way with the right people coming together. 

Our technology and work tools are designed to enable flexible work and you will be provided with the 

essential tools that enable you to work in flexible ways wherever possible.  

We take a performance approach with clear, monitored and measured accountabilities so that you’re 

clear on the outcomes you’re accountable for regardless of the ways in which work is done.  
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flexibility in mind, it may be necessary to change an agreed variation for flexible work if it is not 

working effectively,  there is a change in circumstances, or duties of your or your work group. 

Requests not able to be accommodated 

Sometimes it may not be reasonably possible to agree a request. One example of this would be where 

agreeing the request may impact council’s ability to meet customer service needs.  If this is the case 

your manager will advise you of the reason and will work with you to consider any other alternatives 

where applicable.  

Review of Outcome 

If a manager has determined that a flexible request cannot be accommodated, you can seek a review 

of the outcome by discussing in the first instance with your HR Business Partner. 

5. REFERENCES
Related policies, procedures and legislation include: 

Flexible Work – Managers Guide

Flexible Work - Staff Guide

Remote Working Guidelines

Working from Home Assessment Tool

Parental Leave Policy

Leave Policy

Code of Conduct

Health & Safety Policy

Parental Leave and Employment Protection Act 1987 (and its amendments).

Employment Relations Act 2000 (and its amendments).

6. DELEGATIONS

Requiring Director Approval:  
Leave without pay (in excess of one month)

Special leave

Requiring Business Unit Lead Approval: 
Considering formal requests for flexible working arrangements

Requiring Manager’s Approval: 
Considering informal requests for flexible working arrangements
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