
Tēnā koe Anusha 

Request for Information – Local Government Official Information and Meetings Act 

(LGOIMA) 1987 

 

We refer to your official information request dated 7 June 2022 for: 

“… the following information from your organisation, for each financial year: 2017, 2018, 
2019, 2020, 2021 and for the partial year of 2022 to date: 

  
1. Number of FTE communications/media staff employed in each year (this includes 

all internal and external communications staff/content producers and social media 
staff) 

2. The salary range paid to communications staff in each year. 
3. Number of communications/media contractors used in each year. 
4. Total sum paid to communications contractors in each year  
5. A breakdown of positions and numbers employed in each role (ie how many media 

advisors, senior media advisors, internal communications, managers, social media 
producers/managers) 

6. How many media queries received in each year  
7. How many interview requests received in each year 
8. How many media interviews given,  and to which media organisations and when. 
9. Total salary costs for communications staff each year 
10. In each year, how many communications staff paid a salary more than $100,000 

per annum and $200,000 per annum” 

  
The information you have requested is provided below for the 2021-2022 financial year.  In 
some cases the information only started being collated in the later part of this financial year, 
with no information being available prior to that time. 

 
Number of FTE communications/media staff employed in each year (this includes all 
internal and external communications staff/content producers and social media staff) 
 
Twelve staff are employed in the 2021-22 year. 
 
The salary range paid to communications staff in each year 
 
The salary range for general communications staff in 2021-22 is approximately $60,000 to 
$110,000.  This range excludes salaries of managerial and the Communications Lead 
positions.  
 

8 July 2022 

 

 

 
 
 
 
 
 
 

Anusha Bradley 
 

 

s 7(2)(a)





28/04/2022 – TVNZ  
6/05/2022 – RNZ  
2/05/2022 – RNZ 
27/05/2022 – Stuff 
30/05/2022 – Stuff 
31/05/2022 – Newsroom  
22/06/2022 – Stuff/Dom post 
 
How many media interviews given, and to which media organisations and when 
 
Of the 17 interviews that were requested, five are known to have been given.  These are:  
 

• 7/10/2021, Newstalk ZB – Interview with Councillor Simon Edwards about gambling 
consultation  

 

• 9/11/2021, Newstalk radio – Interview with Mayor Campbell Barry about the Hutt City 
Council getting living wage accredited  

 

• 16/01/2022, Radio Hauraki – Interview with Mayor Campbell Barry 
 

• 31/05/2022, Newsroom – Interview with Jon Kingsbury, Head of Transport, about the 
innovative streets programme  

 

• 30/05/2022, Stuff – Interview was arranged with Kara Puketapu-Dentice, Director – 
Economy and Development, but this was ultimately cancelled and the Stuff article was 
published without an interview 

 
Total salary costs for communications staff each year 
 
Salary costs for 2021-22 year are $1,042,012.73. 
 
In each year, how many communications staff paid a salary more than $100,000 per 
annum and $200,000 per annum 
 

There are 4 staff earning between $100,000 - $150,000.  No staff in the team earn above 
$150,000.  These salaries are in line with market rates, allowing us to recruit and retain staff. 
 

We do not hold all of the information for all of the years requested so I am attaching a 
previous response that was sent to RNZ in 2019 as this provides some of the information you 
have requested.  Further, some of the information you request, including that for 2020/2021 
financial year, has not historically been compiled in an easily retrievable format and to retrieve 
it would involve substantial manual collation.  Accordingly parts of your request are refused 
under section 17(f) and 17(g) of the LGOIMA.  
 

You have the right to seek an investigation and review by the Ombudsman of this response. 
Information about how to make a complaint is available at www.ombudsman.parliament.nz or 
freephone 0800 802 602. 
 

  



Please note that this letter may be published on the Council’s website. 

 

 

Nāku noa, nā  

 

 

 

Susan Sales 

Senior Advisor, Official Information and Privacy 










