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02 May 2025

Matt Wilde

fyi-request-30588-ef8a2aa9@requests.fyi.org.nz

Dear Matt

Request for Information — Local Government Official Information and Meetings
Act (LGOIMA) 1987

We refer to your official information request dated 1 April 2025 for:

“Could | please have a copy of your current Collective Employment
Agreement.”

Answer:
Please see attachment 1 of the response.

We have also redacted all contact details and names of certain individuals for
privacy purposes as per section 7(2)(a) of the LGOIMA.

You have the right to seek an investigation and review by the Ombudsman of this
decision. Information about how to make a complaint is available at
www.ombudsman.parliament.nz or freephone 0800 802 602.

Please note that this response to your information request may be published on
Hutt City Council’'s website: Proactive releases | Hutt City Council

Yours sincerely

30 Laings Road, Lower Hutt
Private Bag 31912, Lower Hutt 5040

contact@huttcity.govt.nz

i i 0800 488 824
0 /huttC|tycounC|I www.huttcity.govt.nz

A The pattern at the top of this page is inspired by the natural landforms, hills, river, and coastline surrounding Lower Hutt. It represents our people, our place, and our home.



Lakna Siriwardena

Legal Operations Advisor
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HUTT CITY COUNCIL CORE COLLECTIVE EMPLOYMENT AGREEMENT

PART 1 - AGREEMENT FORMALITIES

CLAUSE 1 - STATEMENT OF INTENT - OBJECTIVES OF THE AGREENENT

The parties to this agreement, Hutt City Council, the Public Service Association and the Amalgamated
Workers Union New Zealand Inc, acknowledge the benefits of working collaboratively with one
another,

Treaty of Waitangi

Council is committed to the principles of the Treaty of Waitangi — Te Tiriti O Waitangi. Council also
recognises and provides for the special relationships that Maori have with their culture, traditions, land
and taonga.

Hutt City Council recognises the significant personal contribution that employees using te reo Maori
and/or te reo Maori me ona tikanga expertise at work makes to Council and to the community. This
contribution can be reflected in an employee's performance plan.

CLAUSE 2 — TERMS OF AGREEMENT

()  This agreement is a collective employment agreement made pursuant to Section 20 of the
Employment Relations Act 2000.

(i) The terms and conditions contained in this agreement shall be applied as minimum terms and
conditions of employment of employees bound by this Agreement.

CLAUSE 3 - PARTIES TO THIS AGREEMENT
The parties to this collective employment Agreement are:
(a) The Hutt City Council hereafter referred to as 'Council’; and

(b) The Public Service Association (PSA) and Amalgamated Workers Union New Zealand Inc
(AWUNZ)

CLAUSE 4 - COVERAGE

This agreement covers employees who are employed on a permanent basis or who are employed on a
fixed term agreement of a duration of three months or more, or on a casual basis. This agreement
does not cover employees who are employed on a fixed term agreement with a duration of less than

three months.

This agreement covers-general positions but does not cover the following positions:

Chief Executive

Directors

Heads of business units

Staff who manage a library/hub e.g. site leads

All People & Capability and Payroll staff

People managers who have direct reports who manage people / lead teams

Collective Employment Agreement 2023-2025



CLAUSE 5 — NON UNION MEMBERS

()  Employees of Hutt City Council who are not covered by the Collective Employment Agreement
will not automatically receive all the terms and conditions as negotiated with the Public Service
Association and Amalgamated Workers Union New Zealand Inc.

(i) The employer shall notify the union office at the time a new employee covered by.the coverage
clause is engaged, where the new employee has requested for this to occur.

CLAUSE 6 - TERM

This agreement commences on 25 July 2023, and expires on 31 March 2025 unless an event based
expiry occurs as set out below:

« Hutt City Council and the unions have agreed to a remuneration review to discuss the remuneration
increases for 1 July 2024, with the parties meeting no later than 15 March 2024 and agreement to
be reached on a proposed variation by 20 May 2024 to go out to members for ratification.

« If no agreement is reached by 20 May 2024, there is an event-based expiry of the collective
agreement being 31 May 2024, unless the parties agree otherwise.

¢ |If agreement is reached, ratification process will be undertaken by the unions to vary the collective
agreement. If this is not ratified by union members the collective agreement will expire on 31 May

2024.

CLAUSE 7 - VARIATIONS TO THE AGREEMENT

This agreement may be varied by agreement between the parties. Any variation will be recorded in

writing.

CLAUSE 8 - DEFINITIONS

For the purposes of this agreement the following definitions shall apply:

COUNCIL

EMPLOYEE

FIXED TERM EMPLOYEE

PART-TIME EMPLOYEE

FULL-TIME EMPLOYEE

CASUAL

DAY
WEEK
FORTNIGHT

Hutt City Council

An Employee of Council who is covered by this agreement and whose
engagement requires him/her to wholly or substantially carry out duties
coming within the scope of this agreement.

An employee whose employment agreement ends on a particular date,
after a certain event or on completion of a specific task.

An employee who is an employed in a part-time position by Council for
less than 40 hours per week to perform any work for hire or reward.

An employee who is employed in a full time permanent position by
Council for 40 hours per week to perform any work for hire or reward.

An employee who is not permanently employed, has no set hours or days

" of work and is normally employed on an as and when required basis.

A day shall be a period of 24 hours from midnight to midnight.
A week shall be 12.01 am Saturday to midnight on the following Friday.

A fortnight shall be a period of 14 consecutive days extending from 12.01
am Saturday to midnight on the following second Friday.
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CURRENT CONTINUOUS
SERVICE In the case of persons employed on or after 1 November 1989 current
continuous service will be deemed to have started from the. date of

commencement with Council.

In the case of persons who were employed with Wainuiomata District
Council, Hutt Valley Drainage Board, The Lower Hutt/City Council,
Petone Borough Council, or Easthourne Borough Council-and who from 1
November 1989 continued to be employed by Hutt City Council, current
continuous service will be deemed to have- started from the
commencement date with such preceding authority.

HOURLY RATE Salaried employees normal hourly rate of pay shall be determined on the
basis of annual salary divided by 2085.52.

PARTNER The partner to
0) a legal marriage; or

(i) a civil union; or
(i)  a stable de-facto relationship.

TOTAL EMPLOYMENT
COST Shall be the sum of base ‘salary and any employees superannuation

contribution, subsidy and/or allowance.

ORDINARY PAY Shall mean the employee's ordinary hourly rate multiplied by the ordinary
hours the employee works in the period in question, and "ordinary time”
shall mean the employee’s ordinary hourly rate (i.e. T1)

CLAUSE 9 — POLICIES

Prior to making any changes to policies.which impact on terms and conditions of employment, the
employer shall consult with the unions.and employees and shall consider any feedback provided prior
to implementing any changes.

CLAUSE 10 — PLACE OF WORK AND PERMANENT TRANSFER

In some cases, such as libraries, pools and museums, employees may be employed to work across a
cluster of sites. Other employees will generally be employed to work in a particular location.

In the case of employees who are employed in a particular location, where the employer considers it
needs to permanently relocate the employee, the employee shall be consulted on such a proposal.
Such consultation will give due consideration to all attendant circumstances, including:

(a) the distances between the old and new site and the employee’s place of residence;
(b) the employee's usual travel arrangements;

(¢) the.availability of suitable public transport;

(d) the personal circumstances of the employee

This is net-applicable if the request to transfer is the employee's; for instance in an application for a
promotion or new role.
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PART 2 - HOURS OF WORK

CLAUSE 11 - HOURS OF WORK

(0

(ii)

(i)

(iv)

(v)

(vi)

The hours of work for pool staff are set out in clause 39. The provisions of clause 39 shall-apply
to pool staff; the provisions of clause 11 do not apply to pool staff.

By agreement between Council and a section of employees, the ordinary hours may<be varied to
provide for 80 hours per fortnight, to be worked over any 10 of the 14 days.of the fortnight
Monday to Sunday inclusive, as determined by Council.

Except as otherwise specified, the ordinary hours of work shall be 40 hours.per week, 8 hours
per day. An employee who would like to work a different arrangement of hours such as a four
times ten hours working week may initiate a discussion to change the hours. Such a change
may be made where both the employee and the employer agree.

The hours of work may be reduced, extended or varied by mutual agreement between the
employer and the individual employee concerned. Any agreement shall be committed to writing
and signed by the employer and the employee concerned.

Except as provided in clause 19(iii), the ordinary daily \hours of work shall be worked
consecutively excluding a meal break.

Except where otherwise agreed with the employee, Council shall allow two consecutive days off
each week. Itis accepted by the parties that a majority’ of employees work between Monday and
Friday of each week, therefore in accordance with-the provisions of this clause those employees
days off shall be taken on a Saturday and Sunday.

CLAUSE 12 - OVERTIME

(i)

(ii)

(i)

(iv)

(vi)

(vi)

Overtime is time worked outside or in excess of the hours provided for in clause 11 which has
been properly authorised in advance-by the relevant manager or person given delegated
authority by the manager.

Limit to eligibility - Except as may-be approved by the Chief Executive or authorised head of
business unit, no salaried employee shall be entitled to overtime who is employed in a position
graded as Size 14 and above:

For clarity, if an employee-is not eligible for overtime, the employee may be eligible for time in
lieu as per clause 13.

Except as may be approved by the Chief Executive or authorised head of business unit, overtime
where payable is paid at time and a half.

Where agreed between Council and the employee the maximum hourly rate for overtime may be
set at a lower figure to suit the demands of any particular situation.

In respect fo-provisions as set out in sub clause (i) of this clause, employees who are eligible to
receive‘payments, and who are required by Council to work regular overtime may by agreement
with Council in lieu of payment for overtime be compensated by way of an annual allowance in
addition to their salary.

Part time employees - Overtime rate will only apply where the part-time employee has worked in
excess of 8 hours per day or 40 hours per week, or 80 hours a fortnight, in the case of a variation
in accordance with clause 11(if).
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(vii) When overtime work is necessary it shall, wherever reasonably practicable be so arranged that

(ix)

x)
(xi)

employees have at least nine consecutive hours off duty between the work of successive days.

Where the employee does not have a minimum break of 9 hours between the time they finish
work and the time they start work the following day, through a request of Council_then the
employee will be paid time and a half from when the employee commences work until the 9 hour
period has elapsed. This does not apply when an employee is required to attend an emergency
(including work necessitated by wind, rain, fire, snow, storm, flood, tide, earthquake;tsunami or
other emergency event).

Overtime payments shall be paid to the employee in their next pay.

Where Animal Control Officers are required to work overtime, overtime shall-be paid at the rate of
time and a half (T1.5) for the first four hours and double time (T2).thereafter, overtime is
calculated on a daily basis. For example: an officer who has worked-their 40 hours Monday to
Friday and who then works eight hours on a Saturday and then two_hours on a Sunday is paid
four hours at T1.5 and four hours at T2 for the Saturday work, and two hours at T1.5 for the
Sunday work. No time in lieu is granted.

CLAUSE 13 - TIME IN LIEU

Administration:

()

(ii)

TIL is to be agreed in advance, this may be for each occasion TIL is accrued or as a general
dispensation.

Where TIL arrangements are entered into HCC_ will keep proper records of TIL accrual and
usage.

Accruing TIL:
TIL will accrue under the following circumstances:

(@) When an employee covered by this agreement, who is above the agreed Grade for
overtime to apply is required to work late nights, weekends or in excess of their agreed
hours.

(b) When an employee covered by this agreement who is within the grades for overtime to
apply is required to work late nights, weekends or in excess of their agreed hours. In this
situation the employee will have the option to take overtime or TIL.

(c) Where staff travel overseas and work on weekends (note a maximum of 8 hours per day
TIL will apply for-every day worked on a weekend).

(d) TIL will not apply where employees are attending professional networking events, functions
or conferences in an evening or a weekend, except in the case of support staff.

Taking TIL:
(a) TIL is allowed on the basis of an hour TIL for each hour worked.
(b)_~<TIL should be taken as soon as possible after it is accrued, generally within 2 weeks.

(e)> HCC will provide opportunities to take TIL and may direct that TIL is taken if it is not taken
within six weeks of being accrued,
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(d)

Where the employee has accrued TIL, and where the Manager is unable to approve the
leave within three months of the accrual, the employee may elect to be paid the accrued
leave at the appropriate overtime rate if they are eligible for overtime. Staff who are not
eligible for overtime will be paid at the employees hourly rate.

CLAUSE 14 - CALLOUTS AND ROSTERED STANDBY

Standby rates

()

(ii)
(iif)

(iv)

v)

In some Council roles, employees are required to participate in an on call rester. Where
this applies, the requirement will be by mutual agreement and recorded in writing.

This clause does not apply to IT Operations and to Communications positions.
Standby

Employees who are required to be on standby (on call) shall, ensure they are sober, fit for
work, contactable and reasonably accessible to work for the period they are on standby.

Employees will receive the following allowances while rostered to be and on standby:

¢ On standby for a weekday evening/night: $40.00
s On standby for a weekend day and evening/night:/$60.00
» On standby for a public holiday day and evening/night: $100

Callout

Where an employee is called out while on standby outside of the employee’s working hours
and carries out work as a consequence (including taking a phone call) the employee will be
paid the following:

¢« Where the work is commenced between 6.00 a.m, and 10.00 p.m. and the employee
can carry out the work without having to travel (e.g. advice by phone), a minimum of half
an hour's payment at the applicable rate or half an hour's time off in lieu, as the case
may be

o Where the work is commenced between 6.00 a.m. and 10.00 p.m. and the employee
must travel to carry out the work, a minimum of one hour's payment at the applicable
rate or one hour’s time off in lieu, as the case may be

¢ Where the work is_ commenced between 10.00 p.m. and 6.00 a.m., and the employee
can carry out the' work without having to travel (e.g. advice by phone), a minimum of one
hour's’ payment at the applicable rate or one hour's time off in lieu, as the case may be

¢ Where the work' is commenced between 10.00 p.m. and 6.00 a.m., and the employee
must travel.to/carry out the work, a minimum of two hours’ payment at the applicable
rate or two hours' time off in lieu, as the case may be

In all cases;-where the employee works more than the minimum period specified, the actual
time worked shall apply and not the minimum period.

In allcases, where an employee is called out for a second or subsequent time within the
minimum period specified for the first callout, the callouts shall be treated as one continuous
callout.

In some Council roles, a phone tree operates for out of hours calls. Employees listed on a
phone tree do not receive an allowance to be available, and are therefore not required to be
available to take calls.

Collective Employinent Agreement 2023-2025
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Animal Services

(vi)

(vil)

(viii)

Where an Animal Control Officer is contacted after hours because the contractor requires
additional or expert help, the following provisions shall apply:

(a) In the case of an emergency phone call where an Animal Control Officer is requested to
provide advice by telephone, the Officer shall be paid for a minimum two hours at ordinary
time for calls made between 7.30 a.m. and 10.00 p.m., or a minimum of three’ hours for calls
made between 10.00 p.m. and 7.30 a.m.. Any subsequent phone calls during the two hour /
three hour period (as the case may be) shall be deemed to be part of the original phone
call.

(b) In the case of the callout of an Animal Control Officer, the Officer-shall be paid for a
minimum three hours at time and a half (T1.5) rates. Time worked shall be calculated from
the time of leaving home to the time of return home. Any subsequent callouts commenced
during the three hour period shall be deemed to be part of-the original callout. If the
callout(s) extend beyond four hours, the first four hours shall be-paid at time and a half rates
and double time rates shall apply thereafter. In the case of a subsequent callout on the
same night but outside of the original callout period the first four hours of the subsequent
callout shall be at time and a half rates and the minimum:-callout time of three hours shall
apply to the second callout also.

Should the contractor situation change, the parties will meet to discuss the return to an
appropriate allowance package to replace the provisions in (iv) above to compensate Animal
Control Staff for providing standby and callout themselves. The original allowance shall be the
starting point for negotiation.

Animal control staff will receive an allowance. of $20.00 per fortnight for additional duties
associated with boarding dogs outside of normal hours, which include supervision, socialisation,
feeding, watering and other cares, exercising, cleaning, admission and release.

CLAUSE 15 - PAID REST BREAKS AND UNPAID MEAL BREAKS

Employees will be entitled to the followingpaid rest and unpaid meal breaks:

one 10-minute paid rest break if the employee’s work period is between two and four hours;

one 10-minute paid rest break and one unpaid 30-minute meal break if the employee's work
period is from four to six hours;

two 10-minute paid rest,breaks and one 30-minute unpaid meal break if the employee's work
period is from six to eight hours.

Council shall supply free of charge tea, coffee, milo, milk and sugar at rest intervals and meal times.

CLAUSE 16 - FLEXIBLE WORKING

There are flexible‘working opportunities available to staff provided by the Council's Flexible Working
Policy and Part 6AA of the Employment Relations Act. For more information on the Council’s flexible
working arrangements, see Our Space on the HCC Intranet.

Collective Employment Agreement 2023-2025
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PART 3 - RATES OF PAY AND ALLOWANCES

CLAUSE 17 - REMUNERATION

(i)  All permanent and fixed term employees (more than 3 months) covered by this agreement will
have their salary rate determined in accordance with Council's remuneration system.

(i)  No employee shall have his or her current TEC salary lessened by the virtue of the/coming into
force of this agreement,

(i)  Part time employees will be paid an hourly rate for the hours worked calculated by taking the full
time salary applicable and dividing it by 2085.52, Records shall be kept of-hours worked and a
timesheet must be submitted for payment of those hours.

(iv) Employees who receive in excess of a 5% superannuation contribution-shall continue to do so
and will not be disadvantaged for any future merit or across the board increases.

(v)  Council will add 1% on top of the market median to all roles:covered by this agreement to
recognise the fact that rates are adjusted yearly and go out of date during the year.

(vi) The Council has a Higher/Special Duties Allowance Policy-which sets out when employees are
recognised for undertaking additional responsibilities or special duties.

(vii) The following are the rates of pay applicable from 1 July.2023:

Local Government:

Pay Range Midpoint Range
Grade Minimum {100%) Maximum
7 54,224 52,500 63,000
8 54,224 55,700 66,840
9 54,224 59,000 70,800
10 54,224 62,700 75,240
11 54,224 66,500 79,800
12 57,120 71,400 85,680
13 61,120 76,400 91,680
14 65,840 82,300 98,760
15 70,640 88,300 105,960
16 76,720 95,900 115,080
17 83,280 104,100 124,920
18 89,680 112,100 134,520
19 97,200 121,500 145,800
20 105,360 131,700 158,040

Collective Employment Agreement 2023-2025
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General Market:

Pay Range Midpoint Range
Grade Minimum (100%) Maximum

7 54,224 53,600 64,320
8 54,224 57,000 68,400
9 54,224 60,500 72,600

10 54,224 64,400 77,280

11 54,720 68,400 82,080

12 59,200 74,000 88,800

13 63,760 79,700 95,640

14 69,200 86,500 103,800
156 74,560 93,200 111,840
16 81,440 101,800 122,160
17 88,800 111,000 133,200
18 95,920 119,900 143,880
19 103,680 129,600 155,520
20 112,080 140,100 168,120

Increase to ranges from 1 July 2024:

The parties have agreed that these rates of pay shall be adjusted from 1 July 2024 by adding on
any increase to the midpoint advised by Strategic Pay for each grade listed above, adding 1% in
accordance with sub clause (v) of this clause, and adjusting the minimum (80%) and maximum
(120%) accordingly. The new table will be published on Te Pataka. The parties have agreed that
this collective agreement will be automatically varied to add the new table without further
negotiation or ratification being required.

(viii) Except where one of the following exceptions applies, PSA and AWUNZ members will receive an
increase to their remuneration of the higher of $4,000 per annum (full time salary - in the case of
part time employees this is prorated)-and 5%.

The exceptions are;

Employees who commenced employment with HCC on or after 1 January 2023

Employees who have had their remuneration reviewed on or after 1 January
2023Employees on'extended leave at the time of the pay round (except in the case of
parental leave)

Employees employed on a fixed term basis for a term of less than 12 months

Employees employed on a casual basis

Employees who are not performing adequately

Employees who are not consistently demonstrating behaviours which align with HCC values

This increase applies to the July 2023 pay round only.

(ix}  PSA, AWUNZ and Hutt City Council shall meet in March 2024 to negotiate how increases to
employees' remuneration in July 2024 shall be managed.

CLAUSE 18 - KIWISAVER

Hutt City Council will make deductions of 3% for employee contributions unless otherwise notified. In
accordance with Kiwisaver legislation the employer will contribute the Employer Contribution in addition
to.total remuneration.

Collective Employment Agreement 2023-2025
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HCC will support staff in their savings efforts by administering the super contributions in a way that
provides maximum benefit to the employee, however HCC will not be subsidising super at this time:

CLAUSE 19 —- ALLOWANCES

(i)  Group Cover Insurance

Effective from the first day of the next complete pay period following the commencement of this
agreement, Council will pay an allowance of up to $13.30 gross per fortnight to all.employees who
are union members who have permanent rostered duties of at least thirty hours.per week who have
taken out Trauma Recovery Insurance (group cover Insurance in the event of iliness or injury
managed by the Amalgamated Workers Union New Zealand Inc).

Council shall also, where so authorised by individual members who have-taken out the insurance,
make a deduction from such employees' remuneration of the amount advised by Amalgamated
Workers Union New Zealand Inc and remit the deduction to the Amalgamated Workers Union New
Zealand Inc,

The Amalgamated Workers Union New Zealand Inc or PSA will be responsible for informing
members of the scheme in regards to all aspects and benefits. This benefit is available to Union
Members only.

(i) Meal Allowance

Where an employee completes 10 hours work on-any day and is required to continue working,
the employee shall be paid a meal allowance of $15.00.

(i) Broken Shift Allowances

An allowance of $5.25 per day will be paid to employees required to work a day that is broken by
a period of two hours or longer in duration.

(iv) Transport and Travelling Expenses

Where an employee is authorised by Council to use his/her own car for official purposes and
providing the employee is willing, he/she shall be paid the Inland Revenue Department approved
rate per kilometre for such_distance travelled on Council's business. This reimbursement covers
depreciation, running and fixed costs (registration, insurance etc). No claim may be made under
the Council's insurance for an accident while using a private vehicle. Employees are to ensure
that their vehicle has the appropriate insurance cover. Any excess payment may be made at the
discretion of the Director or Chief Executive.

(v) Out of Pocket Expenses

All authorised reasonable out of pocket expenses incurred by an employee in the execution of
his/her duties and supported by receipts shall be reimbursed by Council.

(vi) Overnight-stays and incidental allowance

An‘employee who is required to sleep away from his/her home overnight in the execution of
his/her duties or on courses required to be attended by Council shall be reimbursed all actual and
reasonable charges incurred in accordance with Council policy.
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Such employees shall be entitled to claim an incidental allowance, currently $7.30 for each such
night spent away from home. Employees attending other approved courses may at Council's
discretion be paid the allowance prescribed herein.

PART 4 - LEAVE

CLAUSE 20 - PUBLIC HOLIDAYS

(i)
(i)

(i)

(iv)

v)

(vi)
(vii)

Public holidays will be allowed as provided in the Holidays Act 2003,

Twelve whole public holidays will be allowed without deduction from pay where they fall on days
that would otherwise be working days for the employee and will not count.as part of the annual
holidays. The recognised public holidays or recognised substituted public holidays will be: New
Years Day, 2 January, Waitangi Day, Good Friday, Easter Monday, Anzac Day, the birthday of
the reigning Sovereign, Matariki, Labour Day, Christmas Day, Boxing Day and the provincial
Anniversary Day or a day in lieu of Anniversary Day.

Where Christmas Day, Boxing Day, New Years Day, 2 January, Anzac Day or Waitangi Day fall
on the weekend, the holiday shall be observed as provided-in sections 45 and 45A of the

Holidays Act.

Employees shall not be paid for any holiday provided for'in sub clause (ii) of this clause, which
falls on a day of the week on which they are not normally-employed.

An employee required by Council to work on a public holiday shall be paid for the time worked on
that day at the rate of time and a half in accordance with the Holidays Act. Where the day on
which the holiday falls would otherwise be a working day for the employee the employer will
provide the employee with an alternative holiday (day in lieu) to be taken as mutually agreed
between Council and the employee or otherwise as provided in the Holidays Act 2003,

The rate of payment for a public holiday not worked shall be in accordance with the Holidays Act

Where any of the holidays specifiedin‘sub clause (ji) of this clause fall on the rostered day off of
any employee who is employed to-work five days per week such employee shall be allowed
another day off. This day will-be paid at the employee’s ordinary rate of pay for the average
number of hours they are employed to work in a week, not including additional hours that may be
worked from time to time. For-example, if the employee is employed to work 4 hours on 3 days
and 6 hours on 2 days,and works additional hours by agreement from time to time, the
employee’s lieu day will-be allowed and paid at 4.8 hours, regardless of the days it is taken or
paid.

CLAUSE 21 - ANNUAL HOLIDAYS

()

(ii)

(iii)

Annual Holiday - Annual holidays shall be allowed and paid for in accordance with the Holidays
Act 2003.

Additional Holidays - Upon completion of 6 years current continuous service with Council, each
employee-shall for the sixth and subsequent years be entitled to an annual holiday of 5 weeks
instead of 4.

Annual holidays shall be taken at a time or times to be mutually arranged between Council and
the.employee. Where the employer and employee are unable to reach agreement on when the
employee will take holidays, the provisions of the Act shall apply and the employer may require
the employee to take their leave on giving not less than 14 days notice.
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Appendix A - GRANDPARENTED PROVISIONS

2012 Protected Provisions

The following employees are entitled to additional terms and conditions of employment (retiring leave
and grants and long service leave) provided they remain in current continuous service with-Hutt City
Council. The additional terms and conditions of employment are recorded in a letter dated 14 May
2012.

First Aid Allowance

The following employees are entitled to a first aid allowance provided they remain in current continuous
service with Hutt City Council and their first aid certification remains current at all times. The allowance
entitiement is as set out in the 22.3.18 collective agreement and as recorded in a letter to each entitled
employee as at 16 March 2020.
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2024 JobWise Grades

Below are details of the pay grade and range information that are effective from May 2024 (based on SP March24

data);

Local Government (LG) Market:

Pay Range Minimum Range Maximum
Grade (80%) 2024 Midpoint {120%)

7 $57,977.00 $54,800.00 $65,760.00

8 $57,977.00 $58,600.00 $70,320.00

9 $57,977.00 $62,500.00 $75,000.00
10 $57,977.00 $66,800.00 $80,160.00
11 $57,977.00 $71,300.00 $85,560.00
12 $61,200.00 $76,500.00 $91,800.00
13 $65,440.00 $81,800.00 $98,160.00
14 $70,560.00 $88,200.00 $105,840.00
15 $75,440.00 $94,300.00 $113,160.00
16 $81,440.00 $101,800.00 $122,160.00
17 $87,760.00 $109,700.00 $131,640.00
18 $94,000.00 $117,500.00 $141,000.00
19 $100,960.00 $126,200.00 $151,440.00
20 $108,480.00 $135,600.00 $162,720.00

General Market (GM):
Pay Range Minimum Range Maximum
Grade (80%) 2024 Midpoint (120%)

7 $57,977.00 $57,200.00 $68,640.00
8 $57,977.00 $60,800.00 $72,960.00
9 $57,977.00 $64,400.00 $77,280.00
10 $57,977.00 $68,400.00 $82,080.00
11 $58,080.00 $72,600.00 $87,120.00
12 $62,480.00 $78,100.00 $93,720.00
13 $66,880.00 $83,600.00 $100,320.00
14 $72,160.00 $90,200.00 $108,240.00
15 $77,440.00 $96,800.00 $116,160.00
16 $84,480.00 $105,600.00 $126,720.00
17 $91,920,00 $114,900.00 $137,880.00
18 $99,200.00 $124,000.00 $148,800.00
19 $107,360.00 $134,200.00 $161,040.00
20 $116;240.00 $145,300.00 $174,360.00

*Highlighted cells amended to meet the Sept 2024 Living Wage rate of $27.80 per hour, which is council’s

minimum rate-of pay






